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Abstract

The objectives of this research were 1) to study the character of organization, the character of atmosphere,
the character of employee in organization and administrative policy and conduct that affect the quality of education
management of the opportunity expansion school in northeastern. 2) to study the quality of education management
of the opportunity expansion school in northeastern. and 3) To study the correlation between the character of or-
ganization, the atmosphere. employee of organization and administrative policy and conduct that affect the quality
management of the opportunity expansion school in northeastern, Thailand.

The samples were 692 directors or the deputy directors, delegates and teachers classified into two people
from 346 schools in 2012 of the opportunity expansion school in northeastern, Thailand.

The instrument were questionnaire and interview. Data were analyzed by used the descriptive statistics and
step wise multiple regression.

The rescarch results were as follows:

I) Multiple regression analysis by using stepwise found that the effect of the quality of educational manage-
ment of the opportunity expansion school in northeastern was as follow:

2) The character of organization, the character ofatmosphere, the character ofemployee in organization and
the character of administrative policy and conduct had correlation with the quality of education management at 0.430.

3) The study found that variances of the quality of educational management of the opportunity expansion
school in northeastern were at 18.50%. The equationof regression analysis was Y = 14.466 + (-1.565)(ORG) +(-0.915)
(ENO) + 0.164 (PER) + 0.153 (POL)

Keywords : Factors Effecting Education Management Quality, Educational Opportunity Expansion Schools.
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